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A Word from the Co-Editors 
Kit-Victoria (Weil) Wells – Culture & Communications Officer 

Catalina Cherny-Santos – Client Services Manager 

We are living in the grasp of extraordinary times. History is being made on multiple fronts; medically, 
economically, and culturally. We are all grappling to interpret the daily-changing information and understand its 
implications. 

At WEIL, during times of anxiety, volatility, and uncertainty (nay, extraordinary times) we stick to the basics. We 
show up and we work, each of us bringing our own special expertise to the thinking of the team, channeling our 
historic experience and our evolving understanding for the benefit of those who have entrusted us with their 
financial lives. 

While you might expect us to take this mid-quarter newsletter as an opportunity to write about the CARES act, 
our Advisory team decided that readers may have had their fair share of CARES act articles. As such they 
decided that a review of the SECURE act of 2019, “the other” act responsible for major changes to your 
financial planning options, might be of value. 

A Review of the SECURE Act 
Robert Gaan, CFP® – Lead Advisor 

In December 2019, President Trump signed into law the Setting Every Community Up for Retirement 
Enhancement Act of 2019, otherwise known as the SECURE Act. The law includes new provisions aimed 
at increasing access to tax-advantaged accounts to promote saving for retirement.  It also changed the rules 
regarding taking distributions from existing retirement plans. Here is a brief summary of the changes to the 
law that took effect on January 1, 2020: 

Increasing the required minimum distribution age: Under previous law, holders of retirement plans 
had to withdraw required minimum distributions (RMDs) from their retirement accounts annually, starting 
in the year they turned age 70 ½. The SECURE Act increased the RMD age to 72 for retirement account 
holders who had not already reached age 70 ½ in 2019. This allows for greater tax-deferred growth 
opportunities for those individuals who can and wish to delay drawing from their retirement accounts for 
living expenses. 

*Note* The CARES act eliminated the RMD requirement for 2020, but in 2021 the rules described above 
regarding the SECURE Act will come back into force. If we haven’t already discussed it, please give us a call 
to help you strategize whether or not it makes sense to waive your RMD for 2020. 

Eliminating the maximum IRA contribution age: The law also eliminates the maximum age for making 
new traditional IRA contributions (which was previously capped at 70 ½ years old). Now, you can make 
contributions to an IRA at any age as long as you have earned income from working. For married couples 
filing jointly, non-working spouses can also contribute to a spousal IRA, subject to certain contribution 
limits. 
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No more “stretch” IRAs: Under the prior law, non-spousal IRA beneficiaries (i.e. children) could 
withdraw from inherited retirement accounts over their own life expectancy, which could range from a few 
years to a few decades. The SECURE Act now requires beneficiaries withdraw all assets from an inherited 
retirement account within 10 years of receipt. There are no RMDs within those 10 years, but the entire 
balance must be distributed by the end of the 10th year. This change may be problematic for some 
beneficiaries, especially if they are in their 40s and 50s and at the peak of their earning years. Limiting the 
time frame over which someone can distribute money from an inherited retirement account could 
potentially create an undue tax burden for beneficiaries. Beneficiaries already “stretching” an inherited IRA 
are not affected by this change in the law. 

Annuities in 401(k) plans: The SECURE Act enables more employers to offer annuities as investment 
options within 401(k) plans. Annuities can provide a guaranteed income over the course of a retiree’s 
lifetime. Proponents say annuities can offer a steady stream of money to retirees in the long-term, and also 
encourages savers to think about the far-off future. However, annuities are complex investment products, 
and could result in hefty fees and penalties if used incorrectly. 

Employer plans for small businesses: The law widens access to multiple employer plans for small 
businesses. Previously, companies may have avoided participating in that type of program because of the so-
called “one bad apple rule” that stated if one employer did not meet the plan requirements, the plan would 
fail for all others involved. Under the SECURE Act, employers no longer have to share “a common 
characteristic,” such as being in the same industry. Also, the bill expands access to employer retirement 
plans to long-term part-time workers by lowering the minimum number of hours worked. Previously, 
employers did not have to invite workers who clock less than 1,000 hours each year to participate in a 
retirement plan, but the SECURE Act drops the threshold for eligibility down to either one full-year with 
1,000 hours worked or three consecutive years of at least 500 hours each. 

Encouraging auto-enrollment: Another aspect of the SECURE Act is a tax credit for employers who 
automatically enroll workers into their retirement plans. Small employers can get a tax credit to offset the 
costs of starting a 401(k) or SIMPLE IRA plan with auto-enrollment, in addition to the start-up credit they 
already receive. 

Assets in a 529 Education Savings Plan can be used to repay student debt: Assets in a 529 college 
savings accounts can now be used to repay up to a maximum of $10,000 of a student’s loan(s). An unlimited 
amount of students are eligible but must be related to the 529 account beneficiary. 

*Note* The CARES act has suspended all Federal Student Loan payments and interest accruals through 
September 30, 2020. Some non-federal student loan programs have done the same, but we recommend 
calling your lender or loan administrator to determine their exact policy and how you should proceed. 

Many of these changes give rise to opportunities for creative planning. We encourage clients to call us so we 
can talk about whether the SECURE Act has created an opportunity that may be to your advantage. 

This communication may contain privileged and confidential information; people other than the addressee should not review, distribute or duplicate it without permission. Nothing in this communication 
constitutes a solicitation by us for the purchase or sale of any securities. We do not accept account orders or instructions by e-mail, and will not be responsible for carrying out e-mailed orders or instructions. 
We provide reports as an accommodation to help you monitor your investment activity; securities pricing may not reflect reliable values. In the event of a discrepancy, the information in your confirmations of 
daily activity and monthly statement of account shall govern. While the information in this communication comes from sources believed to be reliable as of today, we make no representation as to its accuracy 
and completeness and provide no assurances as to future returns or performance. We may own positions in securities mentioned in this communication. Investing involves risks, including the possible loss of 
the principal amount invested. There can be no assurance that recommended investments will be successful in meeting their objectives. Investment in mutual funds is also subject to market risk, investment style 
risk, investment adviser risk, market sector risk, equity securities risk, and portfolio turnover risks. More information about these risks and other risks can be found in the fund prospectus. You may obtain a 
prospectus for CWC's mutual funds by calling us toll-free at 800.355.9345 or visiting www.cweil.com. The prospectus should be read carefully before investing. CWC's mutual funds are distributed by Rafferty 
Capital Markets, LLC Garden City, NY 11530. Nothing herein should be construed as legal or tax advice. You should consult an attorney or tax professional regarding your specific legal or tax situation. 
Christopher Weil & Company, Inc. may be contacted at 800.355.9345 or info@cweil.com. 
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